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This report investigates the employment and status 
of women facu* ky and women graduate students at Brown nniversity. 
r our different questionnaires desiqned to elicit factual and 
attitudinal information were addressed to departmental chairmen, male 
faculty members in general, women faculty members, and women Graduate 
students. Statistics were also gathered as to the number o f women 
teaching or employed for research, their ranks and their salaries. 

The report oresents the data on the numbers and percentages of women 
faculty at Brown and their salaries, and discusses the results of the 
Questionnaires, as well as of the interviews held with women faculty 
and women graduate students. These results indicated that women 
seeking full-time teaching jobs are likely to encounter 
discrimination. If thev are single, they mav be penalized early in 
their careers: if thev are married, they may have oroblems in aettino 
rank and salary commensurate with their Qualifications. Salaries, 
however, of female faculty in regular ranks compared favorably with 
those of the male faculty. (A v ) 
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INTRODUCTION 



In March, 1970, the Brown University Chapter of the American 
Association of University Professors appointed a committee to 
investigate and report on the employment and status of women 
faculty at Brown. It soon became apparent that the situation and 
status of women graduate students ought to fall within the scope 
of tho committee's charge as veil, and tho following report thus 
concerns itself v/ith both groups. 

The committee drew up and circulated four types of question- 
naires of a factual and attitudinal nature, addressed to depart- 
mental chairmen, male faculty members in genoi'al, women faculty 
members, and women graduate students. Copies of cadi questionnaire 
are attached to the first ten (numbered) copies of this report. 
Meanwhile, statistics were gathered as to tho number of women 
teaching or employed for research, their compensation, etc. 

Before the results of tho surveys, the statistics, the interpre- 
tations, and the recommendations of the committee could be worked 
out in final form, however, the events of last May intervened and 
completion of the report was delayed. It is therefore submitted 
in the fall of tho 1970-71 academic year containing statistics 
assembled in tho spring of the 1969-70 academic year. There has 
seemed to bo no reasonable alternative to this that would not 
involve further, and lengthy, delay. 

The committee would like to thank all those who took the time 
and thought to fill out and return questionnaires, as veil as those 
women who made tho extra effort of talking with the committee 
formally, 



October 15, 1970 
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I . Nu mbers and Per centages of V.'omen Fa culty a t Drow n 

A, In the academic year 1969-70, according to Personnel Office statistics, 
there were 619 male and female faculty members at Brov?n, This figure includes all 
regular full-time faculty, all part-time and visiting faculty, all research 
faculty, all hospital-staff faculty and faculty whose salary is wholly or in part 
paid by sources outside Brown, all faculty who are also administrators, all 
faculty on leave with or without pay, and all Research Associates. Of these, 51 
faculty members are women, or 8 . 24?? , Women faculty members include seven Profes- 
sors (3,14??); eight Associate Professors (5,19??) including one part-time and ono 
visiting Associate Professor; fifteen Assistant Professors (10,42??) including ono 
part-time visiting Assistant Professor; two Instructors (7,69??); seven Lecturers 
(29,17??) including two part-time Lecturers; and twelve Research Associates (25,00??) 
including two part-time Research Associates, Besides thos^ staff included in the 
figure 619 (51 women), there are three Teaching Associates who are women, one 
full- amd two part-time; and four women Physical Education Associates, one full- 
atid thi'ee part-time, 

B. In the year 1969-70, according to Budget Office statisticSyfor purposes 
of salary, there were 436 male and female faculty members at Brown, This figure 
includes only those faculty members whose major regular assignment is instruction. 

It therefore excludes all part-time faculty, visiting faculty, research faculty, 
hospital-staff faculty and other faculty whose salary is not 51?? paid by Brown, 
faculty whoso work is less than 50?? teaching, faculty who arc administrators, 
faculty on leave without pay, faculty in the Physical Education programs, and 
Research Associates, Of the faculty considered this way 21 are women or 4,8.1$, 

There are five women Professors (2,71??); ono Associate Professor (.81??); eleven 
Assistant Professors (10,09$); one Instructor (6,66$); and three Lecturers (60,00??), 



1, In order to determine the numbers, percentages, and salaries of women faculty 
at Brown, we have consulted with two different offices and received two different 
sets of figures which we have found it impossible to reconcile. Because it was 
of significance that women occupy a large number of part-time positions or 
position! in ranks below that of instructor, we needed to use Personnel Office 
statistics for part-time staff and Pescarch Associates. 

Information in paragraph A is based on statistics supplied by Hiss B, Ormsbec, 
Supervisor for Benefits and records, Personnel Office, as of October, 1969. 
Information in paragraph B is based on statistics supplied by Mr, J. Farnurt, 
Director of the Budget, as of November, 1969, 

2, This title is used to designate certain full- or part-tino employees who do 
not, for a variety of reasons, hold regular faculty appointments. It is not to 
bo confused with advanced graduate students who have augmented teaching assis- 
tantships, and are also called Teaching Associates, These three Teaching 
Associates were not polled and arc not included in the statistics of this report. 

3, This figure, used by the AAUP Committee on Faculty Compensation, is not iden- 
tical with that of the voting faculty, which includes, fo* example, research 
faculty and some administrators. 
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2 



C. Part of the difficulty in preparing this report has been due to the 
existence of certain specific titles with varying functions and duties, with wide 
variation in salaries and professional training, l'e did not include in our poll, 
for instance, Teaching Associates, because we were not aware of the category as 

a faculty rank. It is our contention that women qualified for faculty status are 
particularly likely to occupy such positions with a faculty-like aura but without 
the responsibilities or privileges of true faculty rank, 1/hile most male Research 
Associates hold that rank on a short-term basis for the pursuit of post-doctoral 
research immediately after receiving the Ph.D, , many women who have long had the 
doctorate hold the position of Research Associate on a final basis (no hope of 
advancement), apparently because they are women or because they are faculty wives. 
These women are denied not only the status and salary of regular faculty appoint- 
ments, but also the security of such appointments; even when they are working on 
a three-year grant, they often have one-year appointments. 

D. There may well be some significance in the fact that until 1966-67 only 
two women had achieved the rank of full professor, and that this figure has more 
than tripled in the last four years, although the number is still only 3,14# of 
the total. But the full-time figures give a somewhat distorted picture because 
they include visiting professors hired for a fixed period of time -- usually one 
year — but who were teaching a full load. Thus the number of permanent women 
faculty is smaller than it appears at first. Compare, for example, the ""figures 
for each rank in Paragraphs A and B above, 

E. The average percentage of women faculty over the 10-year period remains 
roughly constant at 7, IQ#, As shown , desoite the increase in the numbers of women, 
the Rgrcentagj has remained approximately the same (see Table 2), Consequtently 

we see no signs of real progress in the hiring of woman. 

F. This table shows that the vast majority of women have been in ranks below 
Assistant Professor, During 19G9-70, for example, the percentage of women in the 
ranks of Assistant Professor and above was 5.75# whereas the percentage of women 

in the lower three ranks was 21,42#. And if we deal only with Lecturer and Research 
Associate we find that the percentage of women in the rank of Lecturer (29,17#) is 
five tjmos greater and the percentage of women in the rani; of Research Associate 
(25,00#) is four times greater than the percentage of women in the three upper pro- 
fessorial ranks combined (5,75#), These differentiations are also borno out 
numerically when we consider that out of 74 Lecturers and Research Associates 19 
are women, whereas out of 521 A ssistant, Associate, and full TVofossors only 30 are 
women. Of 24 Lecturers 7 are women, Of 48 Research Associates 12 are women. 

And while the percentage of women in the Lecturer category has been as high 
as 36.30# (1967-68) and the percentage of women in the Research Associate category 
as high as 28,83# (1968-69), the highest percentage In any of the professorial ranks 
(in figures available for this report) was achieved in 1969-70 in the rank of 
Assistant Professor at 10.42#. This seems clearly to indicate that the lower three 
ranks are a repository for women (who arc not considered for higher ranks). 

C, Furthermore, the roughly 8# women on the faculty compares very unfavorably 
with the 28,72# women undergraduate students at Pembroke and the 31,09# women 
graduate students, Even the Assistant D rofessor figure of approximately 1.0# docs 
not compare favorably with the 31# graduate student women, Thus it cannot be said 
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oData obtained from the Brown Personnel Office 
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that departments in general are hiring nev; iron on staff in the sane proportion that 
they are educating women « It seens clear that departments at Brown are willing to 
train women but not to hire qualified women in comparable proportions from 
comparable institutions. Tie assume that the proportion of women at Brown is com- 
parable to that cf other institutions of equal caliber. 

Drown has also failed to provide an adequate number of role models for under- 
graduate women and graduate women as stressed, e.g,, in the final report of the 
Pembroke Study Committee. This is evidenced when one compares the disproportion 
between tho 8 i# faculty v/omen and the 28,72# undergraduate women, the 31,09# women 
graduate students, or the total percentage of women students at Brown, both 
graduate and undergraduate, 29,38#, Even the 8# figure is deceptive because it 
includes Research Associates whose function is not primarily teaching (see Paragraph 
B above). Thus the ratio of women faculty to women students is approximately 30 
to 1 whereas the overall faculty to overall student ratio is approximately 9 to 1. 
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II, Salaries of Women Faculty at Brown 

A, The figures in this section deal solely with faculty members during the 
academic year, 1969-70. 

Table 3 . Aver age Facult y Compensation for Women Comp ared 
t o Total Faculty Compensa tion 

The salaries listed below for Professors, Associate Professors, Assistant 
Professors, Instructors, and Lecturers are all 9-month salaries, Mo-Medical sal- 
aries have been adjusted to 9/11 of annual salary. Research Associates' salaries, 
including bio-medical, are 12-nonth salaries. 

Under "Women," the "Official" number and salary figures are based on Budget 
Office Statistics and are comparable to the Official statistics in the AAUP Report 
on Faculty Compensation. The first number in parentheses after "Poll" is the 
number of responses to this question; the second number in parentheses is the 
number of questionnaires sent based on Personnel Office statistics. The disparity 
between the number of ouestionnaires sent and the number of vronen faculty in each 
rank (according to Personnel statistics) listed in Paragraoh A and in Table 1 
is due to the fact that the statistics are for Semester I, while Semester II figures 
with the relevant additions and terminations of staff were used to determine the 
list to receive questionnaires. 



Professors^ 

Official 


(5) 


Women Faculty 
19,800 


Total Faculty 1 
19,000 


Poll 


(3/6) 


17,273 


17,500 


Associate 

Professors 

Official 


(1) 


14,500, 


13,500 


Poll 

i 


(3/7) 


14,500* 


13,500 


Assistant 

Professors 

Official 


(11) 


9,990„ 


10,500 


Poll 


(13/16) 


10,002'* 


10,500 


Instructors 
and . 

lecturers* 
"Official 


(4) 


9,1255 


9,500 


Poll 


(8/11) 


8,586° 


-- 


Research 7 
Associates' 
Official 








Poll 


(6/13) 


8,458 


• 


All figures u 


rider "Totr.l 


Faculty" exconi Research » 


Is sec into are taken 


column of the 


AAl!P Report 


on Faculty Compensation, 


Anril 1970, 
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Tho sample is very snail and we do not infer any sex-based salary discrimina- 
tion one way or tho other. However, those vcoen who hold the rank of full or 
Associate [Yofcssor at Brown are often women vi'.h exceptional skills meeting excop 
tional needs, who are thus able, like some male faculty members, to command higher 
salaries than is normal for their rank in tho University, 



This amount is based on the one response eligible under Budget Office criteria, 

3, This amount is based on oleven returns eligible under Budget Office criteria, 

4, These two groups were combined in the AAUP Report on Faculty Compensation but 
this was not indicated. There is a slight disparity between the number polled in 
that report — 18 — and the Budget Office's corrected official figure of 20, 

5, This amount represents an average of the salaries of women Instructors and 
Lecturers, 

6, This amount excludes returns from part-time personnel, ineligible under Budget 
Office criteria. 

7, Research Associates were not polled in the AAUP Compensation Report, but because 
so many women occupy these positions, we deemed it necessary to include then* 
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HI, Questi o nnaire Re s ults 

Tho committee distributed questionnaires to four groups : Department Chairmen, 

Women Faculty Members presently at Brown, Women Graduate Students, and Halo 
Faculty Members. Returns from the Women Graduate Student and Male Faculty ques- 
tionnaires v;ero less than half of the total number sent, but enough Department 
Chairmen and Women Faculty answered our survey so that these data cc-uld be analyzed 
in full, using computer techniques. 

Departmen t Chairm en 

Although 22 Chairmen (of 30 to whom the survey was sent) returned our ques- 
tionnaire, several were incomplete and could not be used for the entire analysis, 
reducing the sample to 18 for some topics. These included 9 departments in the 
Humanities, 5 in the Social Sciences, and 4 in the Sciences. The proportion' of 
women faculty members in all 22 departments correlates with the overall proportion 
on the faculty (see Section I of tho report) suggesting that these departments 
are a representative, though small, sample. 

Proportion of Wome n F aculty b y Rank ** - 



Professor 


2.8# 


Associate Professor 


8.4 


Assistant Professor 


15,9 


Research Associate 


7.0 


Lecturer 


21,9 


Instructor 


3.9 


Other (Teaching 


1.6 



Associate) 



These figures, as well as the official university statistics, again demonstrate 
that there are few women on the faculty at Brown particularly in the teaching or 
professorial ranks. 

In regard to the hiring of women faculty members, the data from Department 
Chairmen indicate several trends. Most departments, in letters or other communi- 
cation, do not consciously seek out women (only 4 of 18 departments or 22. 2 % do so). 
However, most departments have interviewed women, offered positions to then, or 
hired them during the past five years. Only three departments have offered no 
positions to women, but only two departments have offered positions to more "than 
six women. In six departments no women have accepted positions in the past five 
years, while in 11 departments 1-5 women have taken positions. One department has 
hired more than 6 women in the recent past. 

The hiring of women docs not particularly correlate with division as the fol- 
lowing chart shows. 



1. Data from 22 departments, and includes 37 of the 52 women faculty members. 
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Hiri ng or Wo me n in 18 Departments 





None Hired 


One Hired 


2-4 Hired 


5 or More 


Total 


Humanities 


3 (3Q?) 


3 (30?) 


3 (30?) 


1 do?) 


10 


Social Sciences 


2 (50?) 


1 (25?,) 


1 (25?) 


0 


4 


Sciences 


1 (25?) 


2 (50?) 


0 (0?) 


1 (25?) 


4 




6 


6 \ 


4 


2 


IS 



A fair proportion of Humanities and Social Science departments as veil 
as one Science department have hired no women in the past five years , 
although Humanities departments seem 'to be hiring a larger number of vjmen 
than departments in other divisions. However, given the overall low pro- 
portion of women on the Brown faculty, the effort to hiro women could be 
increased in all divisions, and especially augmented in the Social Sciences 
where there is presumably a sizable pool of qualified Ph.D.’s on which 
Brown night draw. 

Responses from chairmen indicate that a woman's status as a faculty 
wife nay be a barrier to her employment . In response to the question, 

"If a faculty position in your department became vacant, would your 
department have any reservations in offering the appointment to a oualified 
woman who is the wife of either a prospective or current member of your 
department?" , eight (44.5#) of the 18 department chairmen felt their 
department would have reservations. Nine chairmen felt there would be no 
reservations (50.0#), and one chairman did not answer (5,5#), ^ Reservations 
concerning the hiring of a husband and wife team do not seem to be correlated 
with either the number of women already hired in a department or with the 
number of women graduate students enrolled. The problems which chairmen said 
were involved in hiring a couple in the same department are summarized in 
Section IV. 

Reservations about hiring a faculty wife diminish when her husband is in 
another Brown department. Two chairmen expressed reservations (11,1#) while 
15 (83,4# ) felt their department would have no reservations . (One chairman - 
5,5#- did not respond). Despite the fact that there is no official intra- 
departmental nepotism policy, these data indicate that there are strong feelings 
against hiring a couple in the same department. This is borne out by the 
personal experiences of several faculty wives (see Section IV ) and may 
account for the high proportion of faculty wives holding non-professorial 
positions (such as Research A ssociate, Lecturer, and Instructor.) 



1, Nine chairmen (50.0#) felt that the same reservations (if any) would apply 
in offering a position to a qualified close male relative of a member 
of their department. Three (16,7#) felt these reservations would not 
be applicable; six (33.3#) did not answer. 
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